State of Ohio
OHIO WATER DEVELOPMENT AUTHORITY
JOB OPPORTUNITY SUMMARY

MANAGER of INFORMATION SYSTEMS

The Ohio Water Development Authority seeks Manager of Information Systems

to plan, develop, direct and manage the information and systems technology

services. Minimum of Bachelor degree in Computer Science and 5 years related

experience, or 10 years information systems experience. Must have expertise in

strategic planning, computer security, virtualization technologies, and disaster

recovery planning with specific experience in:

firewall, IDS/IPS, Websense, Windows server, and end-point security logs
interpretation & analysis

LAN security

TCP/IP protocol

SQL database administration

Windows server & active directory administration
Dreamweaver dynamic website design

data encryption

Windows XP and 7

Blackberry Enterprise server

document imaging system

Groupwise server

COBIT 4 and/or ITIL

Prefer affiliation with Information Systems professional association.

Complete job description and résumé submission instructions below. EOE.



State of Ohio
OHIO WATER DEVELOPMENT AUTHORITY
JOB OPPORTUNITY

POSITION: MANAGER of INFORMATION SYSTEMS
POSITION IS UNCLASSIFIED, EXEMPT

HOURS: Full-time, Monday — Friday.

REPORTS TO: Chief Operating Officer

STARTING RANGE:  $53,500 - $80,200 based on experience

SEND RESUME’ TO:  Ohio Water Development Authority
480 South High Street; Columbus, OH 43215-5603
OR E-mail résumé as PDF attachment to HR@owda.org

RESUME’ DEADLINE: March 12, 2010

JOB SUMMARY:
Plans, develops, directs and manages the information and systems technology services of the Ohio Water
Development Authority.

ESSENTIAL JOB FUNCTIONS:
1. Plans, directs, coordinates, and manages the information systems functions of the Authority to enable
completion of its mission.

2. Integrates and applies technologies to the Authority’s short term goals and long term strategic initiatives.

3. Designs and develops systems processes, including analysis of business requirements, feasibility studies,

software design, programming, installation, testing, evaluation, and operational management.

4, Coordinates and controls all projects related to selection, acquisition, development, and installation of
information systems.

5. Provides advice to the COO, Executive Director, and Board related to applicable technology, evaluation,

selection, operation, and maintenance of information systems.

6. Develops, executes and maintains approved IS security policies to assure the security and integrity of the

critical OWDA data.

7. Develops, executes and maintains an approved disaster recovery plan in the event of a power failure,
natural disaster, and/or other damage to the information system.

8. Reviews and recommends action on all information-systems-related contracts and purchases. Negotiates

and manages relationships with all vendors.

9. Coordinates and serves as the primary contact for all employees on I1S-related issues, and develops
solutions and/or works with vendors to resolve all issues.

10. Prepares annual budget proposal and monitors approved budget for all IS-related expenditures.

11. Coordinates, implements, and serves as point-of-contact for the Ohio Office of Information Technology on

state IT policy, privacy policy and compliance issues.

12. Performs other duties as assigned.
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SUPERVISORY RESPONSIBILITIES:
None.

WORK ENVIRONMENT
Typical office environment, with minimal exposure to excessive noise or adverse environmental issues.
Occasionally requires work hours outside the standard work week.

QUALIFICATIONS AND REQUIREMENTS:

The incumbent must:

1. Hold a minimum of a Bachelor's Degree in Computer Science from an accredited institution and 5 years of
related experience, or 10 years of computer systems experience. Additional business coursework and/or
experience preferred.

2. Be able to communicate complex matters clearly and precisely, both orally and in writing.

3. Be able to successfully manage multiple priorities and tasks.

4. Have expertise in strategic planning, computer security, virtualization technologies, and disaster recovery
planning.

5. Have a solid understanding and/or well rounded working experience with

o firewall, IDS/IPS, Websense, Windows server, and end-point security logs interpretation & analysis
o LAN security

e TCP/IP protocol

¢ SQL database administration

o Windows server and active directory administration

o Dreamweaver dynamic website building

e data encryption

e Windows XP and 7

e Blackberry Enterprise server

e document imaging system

e Groupwise server

e COBIT 4 and/or ITIL

6. Be able to meet the following physical requirements with or without reasonable accommodation:

a. Sit, walk, stand, use hands to manipulate, handle, feel, and control items or equipment;

b. Reach with hands and arms;

C. Talk and hear;

d. See and be able to read, write, and interpret text, spreadsheet, and graphical documents;

e. Occasionally lift and move objects weighing up to 25 pounds.

7. Affiliation with Information Systems professional association preferred.

The Functions, Qualifications, Responsibilities, and Requirements listed above represent the essential functions

of the job, which the incumbent must be able to perform either with or without reasonable accommodation. The

listed Job Functions do not necessarily include all activities that the incumbent may perform.

SELECTION PROCEDURE:

The Ohio Water Development Authority will review all résumés received by the posted deadline for this job
opening. Applicants must show in the application documents that minimum qualifications are met in order to
receive further consideration. Selection for interviews will be based upon the information shown in the application
documents. Applicants to be interviewed will be contacted by OWDA to arrange a date and time for meeting.

Those applicants requiring reasonable accommodation to the application and/or interview process should notify
the OWDA Human Resources Manager at 614-466-5822.

The Ohio Water Development Authority is an equal opportunity employer.



